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https://www.ilo.org/publications/self-assessment-tool-enterprises-based-tripartite-declaration-principles
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Driving inclusion in companies

 Why measuring inclusion in companies?
« Stakeholder and standards giving answers
« Challenges for companies
* Reqgulatory ESG reporting as a chance

 How to get started with the work of performance
Indicators in companies?
« What systems can be used by companies?
« How can a company start on its own?
 How can companies be supported?
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What is your background?

« Governmental Organisation /Regulator

* NGO or Organisation of People with Disabillities (OPD)
« Company

* Investor / Rating Agency

* Other
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Technical Guide & Leaders’ Pledge wh L
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* ILO GBDN guide “Putting the | in ESG: Inclusion of -
Persons with Disabilities as Strategic Advantage of clsio o S
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* |LO GBDN Business Leaders’ Pledge on Disability-
Inclusive Sustainability Practices
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Challenges for companies

Know the

status quo
Regulatory compliance and Build an inclusion roadmap and
need to communicate show success

Over a Billion Reasons to #CommitToChange



European regulation triggers DSABILITY
disability inclusion reporting

European Corporate

Sustainability Reporting
Directive (CSRD)

Companies have to

1. assess materiality of
disability inclusion and

2. report on strategies,
measures and metrics

ropean

International
Standards
(like SDG,
GRI, GIIN)

starting in 2025

Corporate Sustainability

Corporate
Social
Responsibility
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Driving Inclusion in companies

 How to get started with the work of performance
Indicators in companies?
* What systems can be used by companies?
« How can a company start on its own?
 How can companies be supported?
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Specify your goals L

Strategic
Implementation

“Incorporate disability
inclusion in corporate
strategy ”

“Work with accessible
digital tools”

Accessibility Competence and

Awareness

“Hire and support Improve team-work

talents”

Recruiting and
Support Over a Billion Reasons to #CommitToChange
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Build on international experience

_ UK: Disability-Smart — Self Assessment
* > 30 systems worldwide

assessmg D&l |n COmpanleS USA Dlsablllty Equality Index

> 10 systems for reporting
on disability inclusion

 International associations

HK Career D|sab|I|ty Inclusion Index

F: Barométre EmpIon & Handicap

SUppOrt A, CH, D: Key Inclusion Assessment
Fundacién ¥ The ¢73°\\, International | Global Business
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ILO GBDN guide’s ten KPI areas

Workforce
Diversity

Policy Advocacy
and Government
Relations

Community s,
Engagement 3N
and - '6.

Partnerships

Innovation
And Product
Development

Customer
Satisfaction
and Loyalty

Supplier
Diversity

DSABILITY

Employee
Engagement

Barrier-Free
Talent
Acquisition

Talent
Retention
and Turnover
Rates

Workplace
Accessibility and
Accomodation
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Exemplary Scorecard of the ILO DSABILITY
GBDN Self-Assessment Tool

Scorecard Foundational | \ Practitioner | | Leader
The Fundamentals: Respect, Fairness, Equality, Accessibility™ 1%
Promoting a Disability Confident Best Practice Culture* 74%
Enabling dignified and equal access for customers with disabilities 61%
Allyship and Reporting 38%

Overall Benchmark*

Practitioner
66%
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Supporting individual steps to DSABILITY
build a roadmap

Support of data
collection

1. Key Inclusion Assessment — Auf ein

1.1. Reprédsentanz von Beschaftigen mit Behinderungen w @ () (2)

Geltungszeitraum: 2023

(Daten der folgenden Grafiken werden im Anhang fiir Menschen mit ung tabellarisch dargestelit)

my/\bility Rghis

en Blick

Strategische Verankerung 44% 58% Barrierefreiheit 17% 47%

Richtlinie IT 0%

Beschaftigte Neu-Einstellungen itlichkeit ESRS Richtline Bau
Intwortung Management Gebaude - Standorte
usionsbeauftragte:r
porting und Kennzahlen
leporting Intervall
3;‘5 4‘;67 ‘;Gﬂ - Kommunikation
5% . 0,9% . 00 % Externes Netzwerk
IhrWert Branche Nation thr AT VW AR TS e M MW Max 37% 46% Bewusstsein & Kompetenz 82% 49%
West Werg

,

Quote ' Dunkelziffer "'

,
.

. y 3
Einsparpotenzial durch Abbau Ausgleichszah‘lqng p.a.: 100,000 €

1.2. Inklusionsaktivitidten Strategische

rankerung

1t Kurzbericl

tung Kund:innen Website

S
.

Befragungen MmB

Erfassung Employee Experience

Diskriminierungsschutz
Einbindung MmB

Kund:innensicht MmB

Discuss results

Over a Billion Reasons to #CommitToChange



Joint search for best practice — DSABILITY
it’s a network tool

What is S| Sl
the status
of peers?
ACC C&A C&A ACC C&A ACC C&A
Who is
. What are
breaking
good
R&S R&S R&S ) R&S
practices? Q
j:'- = S| S| A
S| Rk | S| T
ACC C&A ACC > C&A ACC C&A
R&S R&S B R&S R&S
Ist year —e—3rd year
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DSABILITY
What we have covered...

 Why measuring inclusion in companies?
« Stakeholder and standards giving answers
« Challenges for companies
* Reqgulatory ESG reporting as a chance

 How to get started with the work of performance
Indicators in companies?
« What systems can be used by companies?
« How can a company start on its own?
 How can companies be supported?
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Guides and tools

Whitepaper myAbility: Key Inclusion Assessment ILO GBDN Guide: ILO GBDN
Inclusion of people with Putting the | in ESG  Self-Assessment Tool

Disabilities in the Workplace

. 2 . ¢75°S\, International | GLOBAL BUSINESS
1.1. Reprasentanz von Beschaftigen mit Behinderungen ﬁr?) rtsmatonsl | cLOMAL Busmess {;’ I]_O ‘v Labour AND DISABILITY
0 Bt | Nysorets¥ Organization | NETWORK
LSS AS

Geltungszeitraum: 2023
(Daten der folgenden Grafiken werden im Anhang fir Menschen mit

Beschiftigte Neu-Einstell Fithrungskréfte o .
ShEfEmeRn » Putting the | in ESG:

Inclusion of Persons with se I f-Asses s m e n t

Disabilities as Strategic

N o am 18 2 Advantage of Sustainability
"R - 0.9% * = Practices for Corporates
0,0% & 0.0
Thr Wert Branche Nation e Min MW  Max the  Min MW Max and Investors
Wert Wert

Quote 1 Dunkelziffer

Einsparpotenzial durch Abbau Ausgleichszahlung p.a.: 100.000 €

1.2. Inklusionsaktivitaten Strategische
Zeitpunkt: Juni 2024
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https://www.myability.org/en/knowledge/whitepaper-esg-reporting-inclusion
https://www.myability.org/en/services/consulting-inclusion-strategies/key-inclusion-assessment
https://www.ilo.org/publications/inclusion-persons-disabilities-strategic-advantage-sustainability-practices
https://www.ilo.org/publications/inclusion-persons-disabilities-strategic-advantage-sustainability-practices
https://www.businessanddisability.org/news/ilo-gbdn-self-assessment
https://www.businessanddisability.org/news/ilo-gbdn-self-assessment
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Jenni Zeller

Business Network Managerin
myADbility Social Enterprise GmbH
Jenni.zeller@myability.org

+43 (660) 9294193

Filip Bertzbach

Expert Impact Measurement
Dialoghaus Hamburg gGmbH
Filip.bertzbach@dialog-im-dunkeln.de
+49 177 7821918

Jurgen Menze

Disability Inclusion Specialist

ILO Global Business and Disability Network
menze@ilo.org

+41 22799 7273
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