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Welcome and Housekeeping
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• Raise your virtual hand to speak / Q&A panel for written questions

• Live captioning: link in the chat

• Session is being recorded / recording shared with registered participants

• Please turn off camera and refrain from verbal comments if you prefer not to appear.



Agenda

• Introduction to the Amman-Berlin Declaration

• Opening remarks 

• Process towards the ODA disability marker in Cambodia

• Key design features and preliminary data from Cambodia

• Q&A

• Role of OPDs in monitoring disability inclusion within ODA in Cambodia

• Introduction to the Joint Help Desk

• Final Q&A and closing
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Some questions before we begin….
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Question 2:

What is your main expectation from this webinar today? Please provide your 

answer in the Q&A chat.

Question 1: 

Have you been undertaking activities to implement the Amman-Berlin 

Declaration? Please vote in the Q&A chat.

• Yes actively 

• Yes, exploring

• Not yet

• Not sure what the ABD is



Introduction to the Amman-Berlin 
Declaration
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By Deginet Wotango Doyiso, Technical Advisor, Global Programme “Inclusion of Persons with Disabilities, GIZ



The Amman-Berlin Declaration

• a political declaration 

• co-designed by GDS Co-hosts and consulted 
with like-minded partners and piloted

• a milestone in the advancement of the rights 
of persons with disabilities in international 
cooperation in line with the CRPD​

• realistic and ambitious!

• to be achieved through joint efforts of 
Official Development recipients and donors 
as well as Organisations of Persons with 
Disabilities by 2028!
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Target for International Development Cooperation

Target 1 / Para 1 

We will strive for all our international development programs to be inclusive 
of and accessible to persons with disabilities, by actively making a positive 
contribution to inclusive and full equality and to non-discrimination and by 
doing no harm.

Target 2 / Para 2 

We will strive to ensure that at least 15 percent of international development 
programs being implemented at the country level pursue disability inclusion as 
an objective (“15 percent for the 15 percent”).
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Text

Status Quo: Endorsements (as of 06/2026)

8

ODA-Recipient

ODA-Donor

ODA-Donor and 
ODA-Recipient

Uncategorized country

Boundaries do not imply endorsement or acceptance by JHD partners.

+ 19 endorsements by regional 
organizations and UN entities

+ 8 support letters submitted by 
development banks and funds 



Opening remarks
By Birgit Frank, Senior Policy Officer and Focal Point for the follow up of the GDS 2025, Division 102 - Human rights, 
gender, children’s and youth rights, basic education, Federal Ministry for Economic Cooperation and Development 
(BMZ), Germany

By Dr. Muhannad Alazzeh, Secretary General, Higher Council for the Rights of Persons with Disabilities, Jordan
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Process towards the ODA 
disability marker in Cambodia
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Presented by Kry Sereirith, Acting Director of Department of Cooperation with UN Agencies, Council for the 
Development of Cambodia (CDC)



Contents (1)

• Overview of the Council for the Development of Cambodia

• Overview of Cambodia ODA Database

• Overview of Disability Inclusion Marker in ODA Database

• Overview of DI Marker trend in ODA

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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I. Overview of the Council for the Development of Cambodia

Cambodia Cooperation Development Board (CDCB)

• Promote effective development cooperation in support of Cambodia’s 
sustainable and inclusive development.

• Strengthen partnerships between the Royal Government, development 
Partners, Civil Society, private Sector, and other stakeholders.

• Enhance aid effectiveness and development cooperation effectiveness.
Development Cooperation and 

Partnership Strategy 2024-2028

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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II. Overview of Cambodian ODA Database 

Cambodian ODA database is the national system that serves as the central 
platform for recording development cooperation projects, programs, and 
disbursements from development partners and NGOs.

Access Link: https://oda.cdc.gov.kh

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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II. Overview of Cambodia ODA Database 

• Cambodian ODA database records all development cooperation projects 

that contribute to all of Cambodia’s priority sectors.

• The scope has been expanded beyond sector-based support to thematic 

markers, including Climate Change, gender, and Private Sector 

Development.

How to score the levels of ODA Mainstreaming to 

Gender as a thematic markerCAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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III. Overview of Disability Inclusion Marker in ODA (1/3)

• Several technical meetings were conducted to discuss 
the integration of the Disability Inclusion (DI) Marker 
into the Cambodia ODA Database.

• In September 2025, the DI Marker was successfully 
incorporated into the ODA database, with the 
definition included in the ODA Database User Manual 
under Annexes 5 and 6.

• Subsequently, in October 2025, with the support of 
UNICEF, the CDCB organized the first internal training 
session on the DI Marker for CDCB staff and 
Development Partners.

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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III. Overview of Disability Inclusion Marker in ODA (2/3)

Disability inclusion is integrated and recorded across both sectoral and mainstreaming approaches, 
covering seven key sub-sectors:

• Employment and Economic Inclusion
• Inclusive Health Care and Rehabilitation
• Inclusive Education and Lifelong Learning

• Disability-Inclusive Social Assistance
• Inclusive and Accessible Communities
• Rights, Justice, and Gender
• Climate Resilience

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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How to score the levels of ODA Mainstreaming to Disability Inclusion as a thematic marker

III. Overview of Disability Inclusion Marker in ODA (3/3)

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD
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IV. Overview of disability inclusion in ODA databased

• More projects are mainstreaming disability inclusion between 2023-2025, demonstrating a slight 

commitment to inclusive development.

• Disbursement for disability-inclusive projects also increased steadily between 2023-2025.

• The level of contribution remained moderate throughout the reporting period.

CAMBODIAN DEVELOPMENT 

COOPERATION BOARD



Key design features and preliminary 
data from Cambodia
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Presented by Dr. Lisa-Marie Ouedraogo-Wasi, Chief of Social Policy and Disability Inclusion Focal Point, UNICEF 
Cambodia



Contents (2)

• Fixing the Inclusion Deficit in ODA

• Cambodia's DI Marker

• The Data So Far: Preliminary Findings

• What We Are Still Learning

• Lessons for Others



The Inclusion Deficit in ODA

• Persistent data gaps, with over 65% of 
ODA not tracked for disability inclusion

• CRPD obligations remain under-fulfilled; 
Articles 31 and 32 require signatories to 
ensure disability-inclusive data collection 
and development aid.

• Weak ODA accountability; limited 
monitoring and enforcement lead to 
poor visibility of disability inclusion in 
ODA

ODA has been falling short
on disability inclusion.

100%
ODA

9.8%
Disability-
Inclusive

0.1%

Figure: Share of globally committed ODA in USD 2023
Source: Global Disability Inclusion Report 2025

Disability-
Targeted 

ODA



Amman-Berlin Declaration (ABD) 

• Coalition for Inclusion
Endorsed 100+ signatories, incl. most OECD 
countries, UN agencies, and multilateral 
development banks to make international 
development programs inclusive

• "15 for 15" Target
Aim for at least 15% of international 
development programs at the country level 
to include disability inclusion as a objective

15for15 Initiative

ODA Projects 
in a Recipient Country

15 %
ODA Projects 

Pursuing 
Disability 

Inclusion as an 
Objective



Tracking Commitments - OECD DAC DI Marker

• Development partners self-
report the extent to which 
disability inclusion is a declared 
objective of each project

• Three levels: Principle, 
Significant, and Not Targeted

• Provides a standardized basis 
for tracking and comparing 
disability inclusion across 
donors and sectors

Scoring Definition 

Principal -
Score 2 

Principal (primary) policy objectives are those 
which can be identified as being fundamental 
in the design and impact of the activity and 
which are an explicit objective of the activity. 

Significant -
Score 1 

Significant (secondary) policy objectives are 
those which, although important, are not one 
of the principal reasons for undertaking the 
activity. 

Not targeted 
- Score 0 

The activity has been screened, but was 
found not be targeted to, the policy 
objective. 



Cambodia’s DI Marker
• Builds on the logic of the OECD DAC marker, 

by tracking disability inclusion as a declared 

project objective

What Makes Cambodia's Marker Distinctive

• Four levels: Significant, Moderate, Minor, 
and No inclusion, 

• National ownership: Marker embedded 
directly in CDC's ODA database alongside 
existing gender and climate markers, making 
it part of routine government reporting

• Country-led: driven by government-side data 
collection, not donor self-assessment alone

Disability inclusion is the principal 
objectives of the project. Without the 
objective the project would not exist.

Significant

Activities have been formulated to 
address relevant disability concerns 
alongside the project’s main objectives

Moderate

The project includes a few minor 
activities, but disability concerns are 
minimally addressed.

Minor

This project does not include any activities 
related to disability
inclusion in any way.

No



Two Key Features That Go Beyond
1) OPD Engagement Reporting
Captures whether OPDs have been consulted 
or involved in the project cycle

Are persons with disabilities, 

including representatives 

from Organizations of Persons 

with Disabilities (OPDs), 

involved in the project cycle? 

2) Sector-Specific Reporting
Aligned with National Disability Strategic Plan (NDSP3), enabling 
tracking of disability inclusion across the sectors identified in the 
country's own disability framework

Employment and Economic Inclusion 

Inclusive Healthcare and Rehabilitation

Inclusive Education & Lifelong Learning 

Social Assistance (Disability Inclusive) 

Inclusive and Accessible Communities 

Rights, Justice and Gender 

Climate Resilience



The Data So Far: 
Preliminary Findings

Note: The analysis presented is preliminary and subject to revision as data 
are further verified and updated.



Distribution of Projects by Disability Inclusion Level



Yearly Allocable ODA Activities by Disability Marker 
Score



Fund Distribution by Disability Inclusion Level



Top 15 Donors in Cambodia’s ODA Portfolio



Disability Inclusion Among Top 15 Multilateral 
Organisations



Share of Projects with Di Maker Moderate or Higher 
(2023-26)



Disability Inclusion Levels Across Top 15 Sectors



Disability Inclusion by Financing Modality



Allocable ODA by Channel & Disability Marker Score

ACCESS 2 



Disability Inclusion Map (Moderate or Higher)



OPD Involvement by DI Marker



What We Are Still Learning
• Scoring Consistency: Deepening shared understanding across donors, implementing partners, and 

sectors so that disability inclusion is assessed uniformly and guidance is applied consistently

• Capturing Nested Portfolios: Some organizations implement within larger donor-led projects, making it 
difficult to attribute and track their disability inclusion contributions separately, requiring further 
disaggregation

• Comparing with the OECD DAC Marker: Benchmarking Cambodia's system against OECD DAC marker to 
enable meaningful international benchmarking

• Building Capacity to Track ABD Commitments: Strengthening the ability of government, partners, and 
OPDs to monitor and report on ABD signatories’ commitments

• Deepening the Data: Exploring additional indicators to be integrated into ODA reporting, including 
granularity on OPD involvement across the project cycle, the disability-inclusiveness of M&E 
frameworks, and the alignment between marked commitments and execution



Lessons Learned
• Government Ownership is Critical — the DI Marker succeeded because it was driven 

by the Council for the Development of Cambodia, not donor-imposed; country 
ownership from the outset built legitimacy and ensured uptake across partners

• Build on Existing Relationships — Cambodia's established dialogue between 
government and development partners on ODA reporting created a trusted 
foundation for introducing the disability marker; without this, uptake would have 
been slower and more contested

• IT and Data Infrastructure Matters — integrating the DI Marker was made possible by 
an existing ODA database with prior experience handling thematic markers such as 
gender and climate; countries without this infrastructure will need to invest in it first

• Consistent Awareness-Raising is Essential — embedding the marker in practice 
required sustained engagement with donors, implementing partners, and OPDs to 
build shared understanding of what disability inclusion means and how to score it 
consistently



Q&A
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Moderated by Charles Knox-Vydmanov, Social Policy Specialist (Inclusive Social Protection – Disability), UNICEF



Role of OPDs in monitoring 
disability inclusion within ODA in 
Cambodia
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Presented by Monika Mak, Executive Director, Cambodian Disabled People’s Organsiation & Country Representative, 
ASEAN Disability Forum (ADF)
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• CDPO & Cambodia’s OPD Movement

• From Berlin to Cambodia

• The DI Marker: Opportunities & Limits

• The Path Ahead: Strengthening OPD Engagement in ODA



CDPO & Cambodia’s OPD Movement
Cambodian Disabled People's Organisation (CDPO) is Cambodia's national OPD, established in 1994, 
advocating for the rights, inclusion, and full participation of persons with disabilities

Our Network: 67 Disabled People's Organizations (DPOs), 12 Women with Disabilities Forums (WWDFs) & 24 
Youth with Disabilities Groups (YDGs)

What We Do

• Represent the voice of persons with disabilities at 
community, national, and international levels

• Identify barriers and report concerns to local authorities 
and government

• Advocate for disability-responsive laws, policies, and 
services using a twin-track approach

• Build capacity of DPOs, WWDFs, and YDGs to strengthen 
self-advocacy

• Mainstream disability rights and raise awareness across 
sectors



From Berlin to Cambodia (1/2)
CDPO participated in Global Disability Summit (GDS) 
2025, representing the voice of Cambodians with 
disabilities on the global stage

Bringing GDS Home: National Workshop (Sept 2025)

• Co-facilitated with the ASEAN Disability Forum 
(ADF) and International Disability Alliance (IDA), 
with support from BMZ

• Brought together government, UN agencies, 
donors, and OPDs to translate global 
commitments into Cambodian priorities

• Outcome: concrete national actions aligned with 
the Amman-Berlin Declaration



From Berlin to Cambodia (2/2)
• Participated in the Post-GDS Regional Workshop, building 

collaboration across the ASEAN region

• Raised awareness of GDS commitments and the Amman-
Berlin Declaration through social media campaigns and live 
events

• Consulted with OPDs and youth groups on assistive 
technology — feeding into national advocacy on independent 
living

• Advocated with ministries for disability-responsive social 
protection and inclusive local development planning

• Supported disability data and evidence initiatives to track 
progress against GDS commitments

Your Concerns, our 
Solutions 

15% for 15%

Amman Berlin 
Declaration 
15% for 15%



The DI Marker: Opportunities 
• Holding Partners Accountable

Enables OPDs to compare performance across donors and projects, identifying who 
is delivering on disability inclusion and who is not

• Closing Data Gaps 
Puts concrete data in OPD hands, shifting advocacy from opinion to evidence and 
strengthening the case for meaningful disability inclusion in ODA

• Leverage for Strategic Coordination 
Empowers CDPO and OPDs to use DI Marker data to identify priorities, align efforts, 
and champion disability inclusion with government and development partners

• Entry Point for Monitoring
Creates a formal mechanism for OPDs to advocate for project-level monitoring and 
evaluation, ensuring that what is marked on paper is reflected in real outcomes



The DI Marker: Limits 
• Marker ≠ Impact

The DI Marker captures intent and commitments but does not measure the 
actual outcomes or impact

• Marking Without Engaging
A project can receive a disability inclusion score without OPDs ever being 
meaningfully consulted, reducing the marker to a box-ticking exercise rather 
than a driver of real inclusion

• Limited Disaggregated Data
The marker does not capture which groups of persons with disabilities benefit, 
leaving potential blind spot 

• Building a Common Understanding
Reliable and comparable marking requires shared criteria, clear guidance, and 
capacity building across donor and implementing teams



The Path Forward:
Strengthening OPD Engagement in ODA

OPDs at the table from day one — Engage OPDs at project design stage, not after 
decisions have already been made

Capacity Without Resources — Meaningful engagement cannot happen without 
investment. Projects marked under the DI Marker must allocate dedicated funding 
for OPD capacity building so that participation is genuine, not tokenistic.

Institutionalize OPD engagement — Move from project-by-project consultation to 
a standing mechanism for OPDs to engage with development partners and 
government on ODA disability inclusion

Link the marker to accountability mechanisms — Marked projects should have 
clear disability inclusion milestones that OPDs can monitor and report against



No title- Slide only has one illustration “Nothing 
about us without us” 



Introduction to the Joint Helpdesk
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Presented by Charles Knox-Vydmanov, Social Policy Specialist (Inclusive Social Protection – Disability), UNICEF



Text

Joint Helpdesk
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GIZ

UNGDF

UNICEF

IDA

Joint 
Helpdesk

Standardized training

Country-specific advisory services

Data collection & analyses 
(Country Data Briefs + Donor Profiles) 

Capacity development for OPDs 

Please address all requests for country-specific advisory services 
to the JHD Secretariat at gds-declaration@giz.de

mailto:gds-declaration@giz.de
mailto:gds-declaration@giz.de
mailto:gds-declaration@giz.de
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Example JHD Requests/Questions
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How can my country set up/improve our internal 
ODA monitoring system? 

How can we involve 
stakeholders in the 

implementation of the ABD? 
Who should we talk to?

We would like in-depth assistance 
analyzing the OECD DAC data on 

disability inclusion in our country.

How can we better engage local 
OPDs in our implementation of the 

Amman-Berlin Declaration?

We would like assistance with 
capacity development on the 

topic of disability inclusion and 
the ABD.

And much more!



Final Q&A and closing

53

Moderated by Charles Knox-Vydmanov, Social Policy Specialist (Inclusive Social Protection – Disability), UNICEF



Essential Links

• Global Disability Summit/Amman-Berlin Declaration website ​ (website, accessible)

• Text Declaration ​(PDF, accessible, please navigate via website)

• Technical Note ​ (PDF, accessible, please navigate via website)

• List of endorsements (PDF, accessible, please navigate via website)

• Country Data Briefs ​ (PDF, not fully accessible, please navigate via website)

• Donor Profiles (PDF, not accessible, please navigate via website)

• OECD DAC database ​(website, accessible)

• Guide on OECD DAC database ​ (PDF, accessibility unknown)

The Joint Helpdesk can be contacted at gds-declaration@giz.de
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https://data-explorer.oecd.org/vis?fs%5b0%5d=Topic%2C1%7CDevelopment%23DEV%23%7COfficial%20Development%20Assistance%20%28ODA%29%23DEV_ODA%23&pg=0&fc=Topic&bp=true&snb=27&df%5bds%5d=dsDisseminateFinalCloud&df%5bid%5d=DSD_CRS%40DF_CRS&df%5bag%5d=OECD.DCD.FSD&df%5bvs%5d=1.4&dq=DAC..1000.100._T._T.D.Q._T..&lom=LASTNPERIODS&lo=5&to%5bTIME_PERIOD%5d=false
https://data-explorer.oecd.org/vis?fs%5b0%5d=Topic%2C1%7CDevelopment%23DEV%23%7COfficial%20Development%20Assistance%20%28ODA%29%23DEV_ODA%23&pg=0&fc=Topic&bp=true&snb=27&df%5bds%5d=dsDisseminateFinalCloud&df%5bid%5d=DSD_CRS%40DF_CRS&df%5bag%5d=OECD.DCD.FSD&df%5bvs%5d=1.4&dq=DAC..1000.100._T._T.D.Q._T..&lom=LASTNPERIODS&lo=5&to%5bTIME_PERIOD%5d=false
https://inclusive-policy.org/wp-content/uploads/2020/09/OECD-DAC-data-guide-disability-marker_1.0.pdf
https://inclusive-policy.org/wp-content/uploads/2020/09/OECD-DAC-data-guide-disability-marker_1.0.pdf


Thank You! 

gds-declaration@giz.de

Contact us at: 
gds-declaration@giz.de
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mailto:gds-declaration@giz.de

	Slide 1: Making Inclusion Count: Cambodia's Disability Marker in Action 
	Slide 2: Welcome and Housekeeping
	Slide 3: Agenda
	Slide 4: Some questions before we begin….
	Slide 5: Introduction to the Amman-Berlin Declaration
	Slide 6: The Amman-Berlin Declaration
	Slide 7: Target for International Development Cooperation
	Slide 8: Status Quo: Endorsements (as of 06/2026)
	Slide 9: Opening remarks
	Slide 10: Process towards the ODA disability marker in Cambodia
	Slide 11: Contents (1)
	Slide 12: I. Overview of the Council for the Development of Cambodia
	Slide 13: II. Overview of Cambodian ODA Database 
	Slide 14: II. Overview of Cambodia ODA Database 
	Slide 15: III. Overview of Disability Inclusion Marker in ODA (1/3)
	Slide 16: III. Overview of Disability Inclusion Marker in ODA (2/3)
	Slide 17: III. Overview of Disability Inclusion Marker in ODA (3/3)
	Slide 18: IV. Overview of disability inclusion in ODA databased
	Slide 19: Key design features and preliminary data from Cambodia
	Slide 20: Contents (2)
	Slide 21: The Inclusion Deficit in ODA
	Slide 22: Amman-Berlin Declaration (ABD) 
	Slide 23: Tracking Commitments - OECD DAC DI Marker
	Slide 24: Cambodia’s DI Marker
	Slide 25: Two Key Features That Go Beyond
	Slide 26: The Data So Far:  Preliminary Findings
	Slide 27: Distribution of Projects by Disability Inclusion Level
	Slide 28: Yearly Allocable ODA Activities by Disability Marker Score
	Slide 29: Fund Distribution by Disability Inclusion Level
	Slide 30: Top 15 Donors in Cambodia’s ODA Portfolio
	Slide 31: Disability Inclusion Among Top 15 Multilateral Organisations
	Slide 32: Share of Projects with Di Maker Moderate or Higher (2023-26)
	Slide 33: Disability Inclusion Levels Across Top 15 Sectors
	Slide 34: Disability Inclusion by Financing Modality
	Slide 35: Allocable ODA by Channel & Disability Marker Score
	Slide 36: Disability Inclusion Map (Moderate or Higher)
	Slide 37: OPD Involvement by DI Marker
	Slide 38: What We Are Still Learning
	Slide 39: Lessons Learned
	Slide 40: Q&A
	Slide 41: Role of OPDs in monitoring disability inclusion within ODA in Cambodia
	Slide 42: Contents (3)
	Slide 43: CDPO & Cambodia’s OPD Movement
	Slide 44: From Berlin to Cambodia (1/2)
	Slide 45: From Berlin to Cambodia (2/2)
	Slide 46: The DI Marker: Opportunities 
	Slide 47: The DI Marker: Limits 
	Slide 48: The Path Forward: Strengthening OPD Engagement in ODA
	Slide 49: No title- Slide only has one illustration “Nothing about us without us” 
	Slide 50: Introduction to the Joint Helpdesk
	Slide 51: Joint Helpdesk
	Slide 52: Example JHD Requests/Questions
	Slide 53: Final Q&A and closing
	Slide 54: Essential Links
	Slide 55

